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Monetary

NGRBC 
Principle

Name of the 
regulatory/ 
enforcement 
agencies/ 
judicial 
institutions

Amount  
(In INR)

Brief of the Case Has an 
appeal been 
preferred? 
(Yes/No)

Settlement - - - - -

Compounding 
fee

- - - - -

Non-Monetary

NGRBC 
Principle

Name of the 
regulatory/ 
enforcement 
agencies/ 
judicial 
institutions

Brief of the 
Case

Has an appeal been preferred? (Yes/No)

Imprisonment - - - -

Punishment - - - -

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non-
monetary action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/ 
judicial institutions

In connection with fine levied by NSE and BSE for non-appointment 
of Independent Directors / Woman Independent Director, as stated in 
the previous question, since the power to appoint Directors on the 
Board of the Company vests with the President of India, acting through 
the administrative ministry i.e., Ministry of Power (MoP), Government 
of India, therefore the Company has been requesting the appointing 
authority, i.e., MoP, for appointment of requisite number of Independent 
Directors. The Company has no control in the appointment of Directors 
or maintaining the composition of its Board & Committees thereof. 

In view of the same, the Company had requested / is requesting the 
stock exchanges to waive off the said fines. It is pertinent to mention, 
that BSE has already waived off the fine imposed on the Company for 
earlier quarters ended on September 2020 and December 2020. The 
Company is following up with the Stock Exchanges for waiving off the 
balance fine(s) as well.

1. National Stock Exchange of India Limited  

2. BSE

4. Does the entity have an anti-corruption or anti-bribery 
policy? If yes, provide details in brief and if available, 
provide a web-link to the policy.

 REC follows procedures and norms of CVC regarding  
anti-corruption and anti-bribery and also the PIDPI Resolution 
(GOI Resolution on Public Interest Disclosure and Protection 
of Informers) relating to complaints for disclosure on any 
allegation of corruption or misuse of office wherein CVC is 
Designated Agency. Apart from the above, REC also adopted 
Whistle Blower Policy. 

 Further, the Company’s Conduct, Discipline and Appeal (CDA) 
Rules define the code of conduct for all employees and 
recognizes acts of bribery, corruption, etc. as misconduct.

 The Company also has a Policy for Prevention of Frauds, 
which sets forth obligation on part of every employee of the 
Company for prevention, detection and reporting of any act 
of fraud, bribery or corruption.

5. Number of Directors / KMPs / employees / workers against 
whom disciplinary action was taken by any law enforcement 
agency for the charges of bribery /  corruption:

FY 2021-22 FY 2020-21

Directors - -

KMPs - -

Employees - -

Workers - -
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6. Details of complaints with regard to conflict of interest:

FY 2021-22 FY 2020-21

Number Remarks Number Remarks

Number of complaints received in relation to issues of 
Conflict of Interest of the Directors

- - - -

Number of complaints received in relation to issues of 
Conflict of Interest of the KMPs

- - - -

7. Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by regulators/ law 
enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

 Not applicable.

LEADERSHIP INDICATORS

1. Awareness programmes conducted for value chain partners on any of the principles during the financial year:

Total number 
of awareness 
programmes held

Topics / principles covered under the training %age of value chain partners covered (by 
value of business done with such partners) 
under the awareness programmes

3 Vigilance Division of REC conducted training program/
workshop for employees of REC including Regional 
Offices, Subsidiary & Training Centre, on following topics: 

• Contracts Management

• PIDPI

• Forensic Audit

The above trainings covered Principles 1 & 2. 

100%

2 Procurement & Contracts Management Division of REC 
conduced Vendor Development Programmes, one for 
general category vendors and 1 for SC/ST owned MSEs, 
on following topics:

• GeM Awareness

• Benefits to MSMEs/Start-Ups

• Make-In-India Policy Awareness

• Restrictions under Rule 144 (xi) of GFR 2017 : 
Country which shares a land border with India

• Awareness for “Atmanirbhar Bharat Abhiyan”

The above trainings covered Principles 2, 3, 8 & 9.

100%

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No) If Yes, 
provide details of the same.

 The Company has a Code of Conduct for Board Members and Senior Management, which covers inter-alia the process of dealing with 
conflict of interests. The Policy is available at https://recindia.nic.in/uploads/files/Code_Business_Conduct_Ethics.pdf.
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PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

ESSENTIAL INDICATORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and 
social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

Current  Financial  Year Previous Financial Year Details of improvements in environmental and social impacts

R&D - - -

Capex ₹12.22 crore* - REC does not own any manufacturing facility, there are no 
significant particulars relating to R&D and Capex. However, 
the Company has set up a 979kWp solar power plant on top of 
its corporate office building in Gurugram (supported by solar 
pergola structure), to cater to the load requirement by using 
clean and renewable source of energy.
The solar plant is functional since July 2021 and connected 
to grid. During the financial year 2021-22, it has generated 
8,22,072 units of electricity, which has catered to around 50% 
of the total load requirement of REC corporate office building 
(i.e., 16,30,956 units).

* total capital investment on energy conservation equipment by the Company i.e., towards SITC (supply, installation, testing and commissioning of solar pergola 
and solar panels)

2. a. Does the entity have procedures in place for  
 sustainable sourcing? (Yes/No)

  Considering the business activities of the Company,  
 this question has limited applicability. As a NBFC,  
 REC’s resource use is mainly limited to electricity,  
 office supplies and communication or IT equipment.

  Being a NBFC, REC is less resource-intensive in terms  
 of material requirements. Despite the limited scope,  
 REC ensures responsible sourcing of all its material  
 requirements. The Company promotes GeM portal  
 (Government e-Marketplace) in its procurements  
 and also promotes sourcing from MSME vendors.  
 All procurement / sourcing of material and services is  
 done as per the procedure defined in the Procurement  
 Guidelines of the Company.

b. If yes, what percentage of inputs were sourced 
sustainably?

 In terms of material requirements, REC has made it 
mandatory to procure common use goods & services 
available on GeM (Government e-Marketplace) 
portal, with purchase preference to MII/MSMEs as per 
Government directives. 

 During the financial year 2021-22, REC not only 
achieved but exceeded its target for procurement 
from GeM. The procurement from GeM portal was 
51.14% in respect of MoU and procurement from 
MSMEs was 36.60%.

3. Describe the processes in place to safely reclaim 
your products for reusing, recycling and disposing 
at the end of life, for (a) Plastics (including 
packaging) (b) E-waste (c) Hazardous waste and 
(d) other waste.

 Given the nature of business and operations, the 
Company does not have material plastic waste, 
e-waste and other waste. Further, the Company does 
not have any hazardous waste.  

 Disposal of old, unserviceable & obsolete IT equipment’s, 
identified as e-waste, is done through registered Recyclers/
Re-processers under Central Pollution Control Board, 
Government of India & State Pollution Control Committee/
Board Electronic waste, by following Procurement Guidelines 
of the Company.  

 The Company has also reduced plastic use to very minimal 
and encourages use of substitutes such as jute bags, cloth 
bags etc.

4. Whether Extended Producer Responsibility (EPR) is 
applicable to the entity’s activities (Yes/No). If yes, 
whether the waste collection plan is in line with the 
Extended Producer Responsibility (EPR) plan submitted 
to Pollution Control Boards? If not, provide steps taken to 
address the same.

 Not Applicable.

 LEADERSHIP INDICATORS

1. Has the entity conducted Life Cycle Perspective 
/ Assessments (LCA) for any of its products (for 
manufacturing industry) or for its services (for service 
industry)? If yes, provide details in the following format?

 Being a NBFC categorized as IFC, the main products offered by 
REC include rupee term loans, short-term and medium-term 
loans etc. to borrowers for schemes and projects in the entire 
power sector value chain. Further, as nodal agency for various 
programmes of the Government of India, REC contributes 
towards the overall development of power sector. 

 The loan products are developed in line with the market 
norms, borrower requirements and applicable statutory and 
regulatory provisions of RBI and/or any other regulators. 
Details of loan products offered by the Company are available 
at the website at https://recindia.nic.in/financial-products.
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 REC has prepared Environmental Social Impact Analysis (ESIA) 
report in year 2016, under Official Development Assistance 
- KfW-III LoA between REC & KfW, applicable for financing 
renewable energy projects. The same serves as the roadmap 
for REC to address environmental & social issues in financing 
renewable power projects. 

2. If there are any significant social or environmental 
concerns and/or risks arising from production or disposal 
of your products / services, as identified in the Life Cycle 
Perspective / Assessments (LCA) or through any other 
means, briefly describe the same along-with action taken 
to mitigate the same.

Name of Product / Service Description of the risk / concern Action Taken

Other Financial Services and Activities - Other 
Credit Granting

No significant social or environmental concern / 
risk is envisaged from production or disposal of 
the Company’s  products / services.

-

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) 
or providing services (for service industry).

 Considering the nature of business and operations, the percentage of recycled or reused input material used by the Company is 
negligible. 

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely 
disposed, as per the following format:

FY 2021-22 FY 2020-21

Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed

Plastics (including packaging) - - - - - -

E-waste - - *140 *177

Hazardous waste - - - - - -

Other waste - - - - - -

* Denotes number of IT units safely disposed.

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

 Not Applicable 

PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those in their value chains

ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees

% of employees covered by

Category Total (A) Health insurance Accident 
insurance

Maternity benefits Paternity Benefits Day Care 
facilities

Number 
(B)

% 
(B/A)

Number 
(C)

% (C / 
A)

Number 
(D)

% (D / 
A)

Number 
(E)

% (E / 
A)

Number 
(F)

% (F / 
A)

Permanent employees

Male 368 - - 368 100 0 0 368 100 368 100

Female 72 - - 72 100 72 100 0 0 72 100

Total 440 - - 440 100 72 16.36 368 83.64 440 100

Other than Permanent employees

Male 2 - - - - - - 2 100 - -

Female - - - - - - - - - - -

Total 2 - - - - - - 2 100 - -
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b. Details of measures for the well-being of workers:

% of employees covered by
Category Total (A) Health insurance Accident 

insurance
Maternity benefits Paternity Benefits Day Care 

facilities
Number 

(B)
% 

(B/A)
Number 

(C)
% (C / 

A)
Number 

(D)
% (D / 

A)
Number 

(E)
% (E / 

A)
Number 

(F)
% (F / 

A)
Permanent Workers
Male - - - - - - - - - - -

Female - - - - - - - - - - -

Total - - - - - - - - - - -

Other than Permanent Workers
Male - - - - - - - - - - -

Female - - - - - - - - - - -

Total - - - - - - - - - - -

2. Details of retirement benefits, for Current FY and Previous Financial Year.

Benefits FY 2021-22 FY 2020-21
No. of 

employees 
covered as 
a % of total 
employees

No. of workers 
covered as 
a % of total 

workers

Deducted and 
deposited with 

the authority 
(Y/N/N.A.)

No. of employees 
covered as a % of 
total employees

No. of workers 
covered as 
a % of total 

workers

Deducted and 
deposited with 

the authority 
(Y/N/N.A.)

PF 100% N.A. Yes 100% N.A. Yes
Gratuity 100% N.A. Yes 100% N.A. Yes
ESI N.A. N.A. N.A. N.A. N.A. N.A.
Others 
– please 
specify

NPS 100% N.A. Yes 100% N.A. Yes

PRMS 100%* N.A. Yes 100%* N.A. Yes

* subject to eligibility conditions prescribed by DPE

3. Accessibility of workplaces

 Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the 
Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard. 

 Yes, the premises are accessible to differently abled employees, with elevators and ramps, wheel chair accessible restrooms and 
direction signs in braille at various points. 

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, provide a web-
link to the policy.

 Yes, the Company has an Equal Opportunity policy and the same is available on intranet of the Company.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers
Return to work rate Retention rate Return to work rate Retention rate

Male 100% 100% - -
Female 100% 100% - -
Total 100% 100% - -

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and worker? If yes, 
give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)
Permanent Workers -
Other than Permanent Workers -
Permanent Employees Yes. A detailed grievance redressal mechanism is in place. It is available on 

the intranet of the Company.
Other than Permanent Employees -
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

 Yes, REC has recognized a union of its non-supervisory permanent employees and an association of its executives.Regular employees 
of the Company are members of either the Employee Union or the Executive Association of REC.

8. Details of training given to employees and workers:

Category FY 2021-22 FY 2020-21

Total (A) On Health and 
safety measures

On Skill 
upgradation

Total 
(D)

On Health and 
safety measures

On Skill 
upgradation

No. (B) % (B / A) No. (C) % (C / A) No. (E) % (E / D) No. (F) % (F / D)
Employees
Male 188 25 13.3 163 86.70 358 20 5.59 114 31.84
Female 36 2 5.56 34 94.44 70 10 14.29 35 50.00
Total 224 27 12.05 197 87.95 428 30 7.00 149 34.81
Workers
Male - - - - - - - - - -
Female - - - - - - - - - -
Total - - - - - - - - - -

9. Details of performance and career development reviews of employees and worker:

FY 2021-22 FY 2020-21
Total (A) No. (B) % (B / A) Total (C) No. (D) % (D / C)

Employees
Male 71 27 38.03% 86   63* 73.26%
Female 13 10 76.92% 20 15 75.00%
Total 84 37 44.05% 106 78 73.58%
Workers
Male - - - - - -
Female - - - - - -
Total - - - - - -

* excluding 02 employees who were considered for promotion in FY 2019-20 but promoted in FY 2020-21 (upon availability of vacancy)

10. Health and safety management system:

a. Whether an occupational health and safety management 
system has been implemented by the entity? (Yes/ No). If 
yes, the coverage such system?

 Considering the nature of business and operations, 
the occupational health and safety issues are minimal. 
The Company takes care of health and well-being of its 
employees by reimbursing in-patient and out-patient 
medical costs, provision for leaves on medical grounds, 
rehabilitation policy in case of death or permanent 
disability, which are applicable for all employees.

b. What are the processes used to identify work-related 
hazards and assess risks on a routine and non-routine 
basis by the entity? 

 Not applicable

c. Whether you have processes for workers to report the 
work related hazards and to remove themselves from 
such risks. (Y/N)

 Not applicable

d. Do the employees/ worker of the entity have access to non-
occupational medical and healthcare services? (Yes/ No)

 Yes, in order to provide improved health care facilities 
to the employees and their dependent family members, 
part-time services of doctors were engaged to provide 
onsite medical facilities. Additionally, the Company 
conducted 7 (seven) Covid vaccination camps for its 
employees, their dependent family members and retired 
employees. 

11. Details of safety related incidents, in the following format:

Safety Incident/
Number

Category FY 
2021-22

FY  
2020-21

Lost Time Injury 
Frequency Rate 
(LTIFR) (per one 
million-person hours 
worked)

Employees

Not Applicable

Workers

Total recordable 
work-related injuries

Employees

Workers

No. of fatalities Employees

Workers

High consequence 
work-related injury or 
ill - health (excluding 
fatalities)

Employees

Workers

12. Describe the measures taken by the entity to ensure a 
safe and healthy work place.

 In view of the pandemic, the Company has ensured necessary 
precautions for the health and well-being of its employees, 
which included ensuring Covid appropriate behaviour, 
vaccination camps, remote working facilities and following 
social distancing norms. 


