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CHHATTISGARH STATE ELECTRICITY REGULATORY COMMISSION 
Irrigation Colony, Shanti Nagar, Raipur (C.G.) - 492 011 

Ph. 0771- 4073555, Fax: 4073553 
 

Raipur:  Dated 03/04/2023 
 

NOTIFICATION 
 
No.D-11/CSERC/2023 
 

In exercise of the powers conferred under clause (zk) of Sub-section (2) of Section 181 
read with Section 91 (2) & (3) of the Electricity Act, 2003 (No. 36 of 2003) (the Act), and with 
the approval of the Government of Chhattisgarh, the Chhattisgarh State Electricity Regulatory 
Commission (CSERC) made regulations namely Chhattisgarh State Electricity Regulatory 
Commission (Recruitment and conditions of service of officers and employees) Regulations, 
2005. Energy Dept., Govt. of Chhattisgarh vide letter No. 23/823/2022/13/1 dated 04.01.2023 
has approved three posts for the Commission’s Office. Considering these three posts, certain 
amendments have become necessary and therefore, the CSERC hereby makes the following 
regulations, with approval of the State Govt., namely: - 
 

Chhattisgarh State Electricity Regulatory Commission (Recruitment and conditions of 
service of officers and employees) (Second Amendment) Regulations, 2023 

 
1. Short Title, Definition and Commencement  

(1) These Regulations may be called the Chhattisgarh State Electricity Regulatory 
Commission (Recruitment and conditions of service of officers and employees) 
(Second Amendment) Regulations, 2023. 

(2) They shall come into force with effect from the date of their publication in the official 
Gazette. 

(3) All other words and expressions used in this Regulation, but not defined, shall have the 
same meaning as is in the Chhattisgarh State Electricity Regulatory Commission 
(Recruitment and conditions of service of officers and employees) Regulations, 2005 
(herein after referred to as the principal Regulation). 
 

2. Amendment in annexure-I- Annexure I of the principal regulation, shall be 
substituted as in Annexure I.  

3. Amendment in annexure-II – After Annexure – II heading, following is added “See 
Principal Regulation Rule 7(3)” 

4. Amendment in annexure-III – After Annexure – III heading, following is added “See 
Principal Regulation Rule 7(5)” 

5. Amendment in annexure-IV- In annexure IV of the principal regulation shall be 
substituted as in Annexure IV. 

 
By order of the Commission 

 
 

(S.P. Shukla) 
Secretary 
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ANNEXURE – I 
(See Principal Regulation Rule 7(2)) 

 

CATEGORIES AND STRENGTH OF OFFICERS / EMPLOYEES IN THE 
CHHATTISGARH STATE ELECTRICITY REGULATORY COMMISSION 

 

PART-A 

METHOD OF APPOINTMENT OF OFFICERS 

S. 
No. 

Name of Post 
No. of 
posts 

Category  
Pay Scale  Method of 

Appointment 
1. Executive Director * 

1 Class - I 

Level-17 
1,41,800- 2,14,700 

Senior most officer 
among the Secretary 
or Directors will be 

designated. 
2. Secretary 

1 

-do- Level-17 
1,41,800- 2,14,700 

Senior most officer 
among the Directors 
will be designated or 

Deputation 
3. Director (Engg.) 

1 
-do- Level-17 

1,41,800- 2,14,700 
By Promotion or 

Deputation 
4. Director (Tariff) 

1 
-do- Level-17 

1,41,800- 2,14,700 
-do- 

5. Director (Legal) 
1 

-do- Level-17 
1,41,800- 2,14,700 

-do- 

6. Economic Advisor 
1 

-do- Level-15 
1,18,500- 2,14,100 

-do- 

7. Joint Director 
(Engg.) 

1 
-do- Level-14 

79,900- 2,11,700 
-do- 

8. Joint Director 
(Tariff) 

1 
-do- Level-14 

79,900- 2,11,700 
-do- 

9. Sr. Law officer 
1 

-do- Level-14 
79,900- 2,11,700 

-do- 

10. Economic Analyst 
1 

-do- Level-14 
79,900- 2,11,700 

By Direct Recruitment 
or Deputation 

11. Deputy Secretary 
1 

-do- Level-14 
79,900- 2,11,700 

By Deputation 

12. Deputy Director 
(Engg.) 1 

-do- Level-13 
67,300- 2,13,100 

By Direct Recruitment 
or By Promotion or 

Deputation 
13. 

 
Deputy Director 
(Regulatory Affair) 

1 
-do- Level-13 

67,300- 2,13,100 
By Promotion or 

Deputation 
14. Deputy Director 

(Tariff) 1 
-do- Level-13 

67,300- 2,13,100 
By Direct Recruitment 

or By Promotion or 
Deputation 

15. Law Officer 
1 

-do- Level-13 
67,300- 2,13,100 

By Direct Recruitment 
or Deputation 

16. Deputy Director 
(Consumer 
Advocacy Cell) 

1 
-do- Level-13 

67,300- 2,13,100 
-do- 

17. Asst. Director 
(Engg.) 

1 
Class - II Level-12 

56,100- 1,77,500 
-do- 

18. Asst. Director 
(Tariff) 

1 
-do- Level-12 

56,100- 1,77,500 
-do- 
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19. Asst. Director (IT 
and RIMS) 

1 
-do- Level-12 

56,100- 1,77,500 
By Promotion or 

Deputation 
20. Computer 

Programmer 
1 

-do- Level-12 
56,100- 1,77,500 

-do- 

21. Account Officer 
1 

-do- Level-12 
56,100- 1,77,500 

By Promotion or 
Deputation 

22. Section Officer 
1 

-do- Level-11 
49,100- 1,55,800 

By Deputation 

23 Private Secretary 
2 

-do- Level-11 
49,100- 1,55,800 

-do- 

 
NOTE : State Government policy for reservation & relaxation in age shall be adopted. 
 *  Subject to approval of the proposal sent to Chhattisgarh Government, 

 Energy Department to create a post of Executive Director. 
     

PART-B 
(See Principal Regulation Rule 7(2)) 

 
METHOD OF APPOINTMENT OF EMPLOYEES 

S. 
No. 

Name of Post 
No. of 
posts 

Category  
Pay Scale  Method of 

Appointment  
1. Personal Assistant 04 Class - III Level-9 

38,100- 1,20,400 
By Promotion or 

Deputation  
2. Asst. Computer 

Programmer 
02 -do- Level-9 

38,100- 1,20,400 
-do- 

3. Jr. Accounts Officer 01 -do- Level-9 
38,100- 1,20,400 

By Promotion or 
Direct 

Recruitment or 
Deputation  

4. Office Assistant 
Grade-I  

01 -do- Level-9 
38,100- 1,20,400 

By Promotion or 
Deputation 

5. Stenographer 05 -do- Level-7 
28,700- 91,300 

By Promotion or 
Deputation  

6. Computer Assistant 03 -do- Level-6 
25,300- 80,500 

By Direct 
Recruitment or  

Deputation  
7. Office Assistant 

Grade-II 
04 -do- Level-6 

25,300- 80,500 
By Promotion or 

Deputation  
8. Steno Typist  04 -do- Level-4 

19,500- 62,000 
By Direct 

Recruitment or  
Deputation  

9. Office Assistant 
Grade - III 

05 -do- Level-4 
19,500- 62,000 

By Promotion or 
Direct 

Recruitment  
10. Driver 04 -do- Level-4 

19,500- 62,000 
By Direct 

Recruitment or  
Deputation  

11. Peon 11 Class – IV Level-1 
15,600- 49,400 

-do- 

12. Gardener 01 -do- Level-1 
15,600- 49,400 

-do- 

 
Note:  State Government policy for reservation & relaxation in age shall be adopted 
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ANNEXURE – IV 

(See Principal Regulation Rule 18) 
 

POSTS WHICH MAY BE FILLED BY PROMOTION AND CHANNEL OF 
PROMOTION 

Sl. 
No. 

Promotion post Post from which promotion to be 
made 

Eligibility 

1. Director (Engineering) Joint Director (Engineering) 8 years 

2. Director (Tariff) Joint Director (Tariff) 8 years 

3. Director (Legal) Sr. Law Officers 8 years 

4. Economic Advisor Economic Analyst 5 years 

5. Joint Director (Engineering) Deputy Director (Engineering) 5 years 

6. Joint Director (Tariff) Deputy Director (Tariff) 5 years 

7. Sr. Law Officer Law Officer 5 years 

8. Deputy Director (Engineering) Asst. Director (Engineering) 5 years 

9. Deputy Director (Tariff) Asst. Director (Tariff) 5 years 

10. Account Officer Jr. Accounts Officer 5 years 

11. Asst. Director (IT & RIMS) Asst. Computer Programmer 5 years 

12. Computer Programmer Asst. Computer Programmer 5 years 

13. Private Secretary Personal Assistant 5 years 

14. Personal Assistant Stenographer 5 years 

15. Asst. Computer Programmer Computer Assistant 5 years 

16. Junior Account Officer Office Assistant Grade-II 
(Who has passed the accounting 
training examination from the 
Government Accounts Training School) 

5 years 

17. Office Assistant Grade-I Office Assistant Grade-II 5 years 

18. Stenographer Steno-typist 5 years 

19. Office Assistant Grade-II Office Assistant Grade-III 5 years 

20. Office Assistant Grade-III 
(Against 25% of total sectioned post 
of Office Assistant Grade-III) 
 

Class-IV Employee 
(Who hold the prescribed qualifications 
as per the rules of State Government for 
the post of Office Assistant Grade-III) 

5 years 

 
Note:-  In compliance to General Administrative Department, Govt. of Chhattisgarh circular no. C/3-

7/97/3/One dated 16/05/1997, 25% of total sanctioned post of Office Assistant Grade-III shall 
be filled through promotion from Class-IV employees. 

 


